
The Franklin City Council meets on the 1st and 3rd Monday of each month at 6:00 p.m. in the Council 
Chambers of City Hall located at 70 E. Monroe Street.  In order for an individual and/or agency to be 
considered for new business on the agenda, this reservation form and supporting documents must be 
received in the Mayor’s office no later than 12:00 p.m. on the Wednesday before the meeting. 

AGENDA RESERVATION REQUEST 
CITY OF FRANKLIN  
COMMON COUNCIL  
Please type or print 
 

Date Submitted: 04-11-18 Meeting Date: 04-16-18 

 

Contact Information:  

Requested by: Rhoni Oliver 

 

On Behalf of Organization or Individual: Economic Development Commission 

 

Telephone: 317-736-3631 

Email address: roliver@franklin.in.gov 

Mailing Address: 70 E. Monroe St., Franklin, IN 46131 

 

Describe Request: 

Yearly Tax Abatement Compliance Reports 

List Supporting Documentation Provided: 

C 2018-01:  84 Lumber/Pierce Hardy Ltd. C 2018-40:  NSK Corporation (Res. 16-19) 

C 2018-05:  Caterpillar Reman Powertrain 
C 2018-41:  NSK Precision America (Res. 
13-18) 

C 2018-09:  Shipston Aluminum 
Technologies 

C 2018-44:  Tube Forming Systems d/b/a 
Overton 

C 2018-18:   Fisher Contracting 
C 2018-46:  Premium Composite 
Technology North America 

C 2018-25:  JM Stevens Enterprises C 2018-50:  BPRex Healthcare Packaging 

C 2018-26:  KYB Manufacturing NA, Inc. 
C 2018-53:  Tippmann Realty Partners 
Phases 1-3 

C 2018-38:  NSK Corporation (Res. 13-02) 

 

C 2018-54:  Tippmann Realty Partners 
Phases 4-6 

C 2018-39:  NSK Corporation (Res. 13-20) 

 
 

Who will present the request? 

Name:  Rhoni Oliver Telephone: 317-736-3631 

 

mailto:klinke@franklin.in.gov


CITY OF FRANKLIN 
Community Development Department 

 

Memo 
  

To: City Council Members 

CC: Mayor, Clerk-Treasurer, City Attorney 

From: Rhoni Oliver, Community Development Specialist 

Date: April 16, 2018 

Subject: EDC – Tax Abatement Compliance 

 

The Economic Development Commission found the following tax abatement compliance reports to be in 
substantial compliance and forwarded them to the City Council with favorable recommendations at 
their April 10th, 2018 meeting: 
 

 C 2018-01:  84 Lumber/Pierce Hardy Ltd. (Res. 16-03/16-05) 

 C 2018-05:  Caterpillar Reman Powertrain (Res. 10-15) 

 C 2018-09:  Shipston Aluminum Technologies (Res. 12-02) 

 C 2018-18:   Fisher Contracting (Res. 16-07) 

 C 2018-25:  JM Stevens Enterprises (Res. 13-03) 

 C 2018-26:  KYB Manufacturing NA, Inc. (Res. 06-09) 

 C 2018-38:  NSK Corporation (Res. 13-02) 

 C 2018-39:  NSK Corporation (Res. 13-20) 

 C 2018-40:  NSK Corporation (Res. 16-19) 

 C 2018-41:  NSK Precision America (Res. 13-18) 

 C 2018-44:  Tube Forming Systems d/b/a Overton Industries (Res. 15-06) 

 C 2018-46:  Premium Composite Technology North America (Res. 09-02) 

 C 2018-50:  BPRex Healthcare Packaging (Res. 12-08) 

 C 2018-53:  Tippmann Realty Partners Phases 1-3 (Res. 08-13) 

 C 2018-54:  Tippmann Realty Partners Phases 4-6 (Res. 11-03) 
 

 
Compliance documentation is attached for each case. Please contact me directly at 346-1254 or 
roliver@franklin.in.gov  if you have any questions regarding this information.  
 
 

mailto:roliver@franklin.in.gov


CITY OF FRANKLIN 
Community Development Department 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Krista Linke, Community Development Director 

Date: April 10, 2018 

Re: Case C 2018-01: 84 Lumber Company and Pierce Hardy Limited Partnership 

 
Summary: 

1. On March 7th, 2016, the Franklin Common Council passed Resolution Number 2016-03 and Resolution 
Number 2016-05 approving a 7-year tax abatement on real property with a 2% Economic Development 
Fee and a 5-year tax abatement on personal property with a 5% Economic Development Fee at 1850 N. 
Graham Road. 

2. Actual and estimated benefits, as projected for 2017: 

  Estimated on SB-1 Actual in 2017  Difference 
New Employees 67 36 -31 
Salaries $2,143,357 $1,370,601 -$772,756 
Average Hourly Salaries $15.38 $18.30 $2.92 
Personal Property Improvements $1,750,000  $2,355,704 $605,704 
Real Property Improvements $650,000  $2,686,683 $2,036,683 

 

3. The company indicated they would hire 67 new employees by the end of 2016. As their deficiency letter 
states, they did not open the facility until June 2016 and they only hired 37 employees in 2016. Their 
average hourly salary estimated was $15.38 and their actual average hourly salary was slightly higher at 
$15.78. The original Employment Phase-In Schedule submitted with their application estimated 67 
employees in 2016, an additional 8 employees in 2017, and an additional 10 employees in 2018 (85 total 
in 3 years).   84 Lumber is well under the number of employees estimated on the SB-1 form.  As stated in 
the letter of noncompliance, the work is seasonal.  In the busiest quarter of 2017, there were 74 
employees.  The number reported is for the end of fourth quarter 2017.  The number inserted in the 
table includes the manager, so the average hourly salary is above the estimate. 

4. The company has greatly exceeded their estimate provided on their SB-1 Form for real property. 
5. The company has greatly exceeded their estimate provided on their SB-1 Form for personal property. 
6. The real property tax abatement for Pierce Hardy Limited Partnership is scheduled to expire in tax year 

2022 payable 2023. The personal property tax abatement for 84 Lumber Company is scheduled to expire 
in tax year 2020 payable 2021. The final compliance review will take place in 2023. 

Staff Recommendation:  Approval 



































CITY OF FRANKLIN 
Community Development Department 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-05: Caterpillar Reman Powertrain Indiana LLC 

 

Summary: 

1. On September 20th, 2010, the Franklin Common Council passed Resolution No. 2010-15, 
approving a 10-year tax abatement with a 5% economic development fee on personal property 
for Caterpillar Reman Powertrain Indiana, LLC, located at 751 International Drive. 

2. Actual and estimated benefits, as projected for 2017: 

  Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 338  338 0 
Salaries $10,278,445 $12,262,424 $1,983,979 
New Employees 0  9 9 
Salaries $0 $326,514 $326,514 
Total Employees 338  347 9 
Total Salaries $10,278,445 $12,588,938 $2,310,493 
Average Hourly Salaries $14.62 $17.44 $2.82 
Personal Property Improvements $13,568,000 $10,564,629 -$3,003,371 

 

3. The company estimated in their original application that they would spend $4,700,000 on 
equipment in 2010, $2,092,000 on equipment in 2011, $3,276,000 in 2012, and $3,500,000 in 
2013. The total for all four years is $13,568,000. They reported having spent $7,762,540 at the 
end of 2012. They were given until the end of 2013 to purchase all of the equipment. They 
indicated in their application that they would purchase $3,276,000 in 2012 but only purchased 
$1,907,869. They indicated on their original application they would purchase an additional 
$3,500,000 in 2013 but only purchased $932,163.  The completion date for the abatement was 
the end of 2013. Because the completion date on the SB-1 Form is the end of 2013, they are 
receiving abatement on $10,616,923 in personal property. The number decreased in 2017. 

4. In 2017 the number of employees, total salaries, and average hourly salary are higher than the 
SB-1 estimate. 

5. The tax abatement is scheduled to expire in tax year 2023 payable 2024. The final compliance 
review should take place in 2023. 

Staff Recommendation:  Approval  



















CITY OF FRANKLIN 
Community Development Department 

 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-09: Shipston Aluminum Technologies (Formerly CTC Casting Technologies) 

 

Summary: 

1. On January 17th, 2012, the Franklin Common Council passed Resolution Number 2012-02, 
approving a 7-year tax abatement on personal property for CTC Casting Technologies, Inc. 
located at 1450 Commerce Parkway (formerly Musicland Drive). 

2. Actual and estimated benefits, as projected for 2017: 

  Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 57  57 0 
Salaries $3,150,000 $3,500,000 $350,000 
New Employees 25  42 17 
Salaries $660,000 $1,850,000 $1,190,000 
Total Employees 82  99 17 
Total Salaries $3,810,000 $5,350,000 $1,540,000 
Average Hourly Salaries $22.34 $25.98 $3.64 
Personal Property Improvements $1,350,000 $2,579,029 $1,229,029 

 

3. The company has greatly exceeded the number of new employees and the average hourly 
salaries for all employees are higher than estimated. 

4. The company has exceeded their estimate for personal property investment.  
5. The personal property tax abatement is scheduled to expire in tax year 2018 payable 2019. The 

final compliance review will take place in 2019. 

Staff Recommendation: Approval 













CITY OF FRANKLIN 
Community Development Department 

 

 
Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-18: Fisher Contracting LLC 

 
Summary: 

1. On March 21st, 2016, the Franklin Common Council passed Resolution Number 2016-08, 
approving a 5-year tax abatement on real property with a 5% Economic Development Fee at 
3031 Hudson Street. 

2. Actual and estimated benefits, as projected for 2017: 

 Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 6 6 0 
Salaries $350,000 $350,000 $0 
New Employees 6 24 18 
Salaries $350,000 $1,150,000 $800,000 
Total Employees 12 30 18 
Total Salaries $700,000 $1,500,000 $800,000 
Average Hourly Salaries $28.04 $24.04 -$4.01 
Real Property Improvements $180,000 $200,000 $20,000 

 

3. The company indicated they would hire 2 new employees in 2016, 2 new employees in 2017, 
and an additional 2 new employees in 2018. They hired 4 new employees in 2016, so they are 
well ahead of schedule as far as new employees. Fisher Contracting has exceeded the number of 
employees and total salary estimates.  The hourly salary is $4.01 below the estimate. 

4. The company estimated spending $50,000 on real property improvements in 2016, $100,000 on 
real property improvements in 2017, and $100,000 in real property improvements in 2018 on 
their Sample Company Investment Table. They’ve exceeded their estimate provided for 2016 by 
making a $100,000 investment instead of a $50,000 investment. The company is ahead of 
schedule for real property improvement estimate. 

5. The tax abatement for Fisher Contracting LLC is scheduled to expire in tax year 2020 payable 
2021.  The final compliance review will take place in 2021. 

Staff Recommendation:  Approval 









CITY OF FRANKLIN 
Community Development Department 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: C 2018-25: JM Stevens Enterprises 

 

Summary: 

1. On February 4th, 2015, the Franklin Common Council passed Resolution No. 2013-03, approving a 7-year 
tax abatement on real property for JM Stevens Enterprises, located at 215 Industrial Drive. 

2. Actual and estimated benefits, as projected for 2017: 

 Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 15 15 0 
Salaries $935,353 $935,353 $0 
New Employees 3 16 13 
Salaries $133,120 $961,140 $828,020 
Total Employees 18 31 13 
Total Salaries $1,068,473 $1,896,493 $828,020 
Average Hourly Salaries $28.54 $29.41 $0.87 
Real Property Improvements $200,000 $205,000 $5,000 

 

3. The abatement was granted on a 4,000 square foot addition to an existing building.  The original building 
did not receive a tax abatement when it was built. The property is owned by JM Stevens Enterprises, 
LLC. Sargent Aerospace leases the property and the employment figures are for Sargent Aerospace 
employees. 

4. The company has met their estimate provided on the SB-1 Form for real property. 
5. The company reported 18 employees in 2014 with an average hourly salary of $28.59. The total number 

of employees has increased in 2015, but the average hourly salary decreased to $25.47.  In 2016 the 
total number of employees increased to 23, and the average hourly salary increased to $33.19.  In 2017 
the total number of employees increased to 31, and the total salaries and total hourly salary exceed the 
SB-1 estimate.   

6. The real property tax abatement is scheduled to expire in tax year 2020 payable 2021. The final 
compliance review will take place in 2021. 

Staff Recommendation:  Approval  





CITY OF FRANKLIN 
Community Development Department 

 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-26: KYB Manufacturing North America 

 

Summary: 

1. On October 23rd, 2006, the Franklin Common Council passed Resolution No. 2006-09, approving 
a 10-year tax abatement on real property and a 10-year tax abatement on personal property for 
KYB Manufacturing located at 2625 N. Morton Street. 

2. Actual and estimated benefits, as projected for 2017: 

  Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 660 660  0  
Salaries $21,794,240  $21,794,240 $0 
New Employees 51 27  (24) 
Salaries $1,500,000  $11,325,209 $9,825,209 
Total Employees 711 687  (24) 
Total Salaries $23,294,240  $33,119,449 $9,825,209 
Average Hourly Salaries $15.75  $23.18 $7.43 
Personal Property Improvements $8,000,000  $8,316,068 $316,068 
Real Property Improvements $16,000,000  $18,112,347 $2,112,347 

 

3. The personal property investment exceeded the SB-1 estimate. 
4. The company has exceeded their estimate provided on their SB-1 Form for real property. 
5. The previous three years of the abatement, the company exceeded total employees.  In 2017 

they fell short by 24.  Total salaries and the average hourly wages continue to exceed what was 
estimated on their SB-1 Form. 

6. The tax abatements are scheduled to expire in tax year 2017 payable 2018. The final compliance 
review will take place in 2018. 

Staff Recommendation:   Approval 















CITY OF FRANKLIN 
Community Development Department  

 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-38: NSK Corporation 

 
Summary: 

1. On October 18th, 2010, the Franklin Common Council passed Resolution No. 2010-19, approving 
a 10-year tax abatement with a 5% economic development fee on personal property for NSK 
Corporation located at 3400 Bearing Drive. In 2013, the Franklin Common Council passed 
Resolution No. 2013-02, amending Resolution No. 2010-09. The investment amount was 
increased from $9,440,000 to $11,285,000.  

2. Actual and estimated benefits, as projected for 2017: 

  Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 196  196 0 
Salaries $11,327,000 $11,327,000 $0 
New Employees 8  50 42 
Salaries $276,000 $5,277,285 $5,001,285 
Total Employees 204  246 42 
Total Salaries $11,603,000 $16,604,285 $5,001,285 
Average Hourly Salaries $27.34 $32.45 $5.11 
Personal Property Improvements $11,285,000 $11,285,413 $413 

 

3. The company has met their estimate provided on the SB-1 Form for personal property 
investment. 

4. NSK has exceeded the number of employees estimated on their SB-1 Form. Their estimated 
average hourly wage is considerably higher than estimated. 

5. The completion date approved on their SB-1 Form was July 31, 2012. The personal property tax 
abatement is scheduled to expire in tax year 2021 payable 2022. Their last year for compliance 
review will be 2022. 

Staff Recommendation:  Approval  















CITY OF FRANKLIN 
Community Development Department 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-39: NSK Corporation 

 
Summary: 

1. On July 15th, 2013, the Franklin Common Council passed Resolution No. 2013-20, approving a 
10-year tax abatement with a 5% economic development fee on personal property for NSK 
Corporation located at 3400 Bearing Drive. 

2. Actual and estimated benefits, as projected for 2017: 

  Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 18  18 0 
Salaries $576,000 $576,000 $0 
New Employees 240  228 -12 
Salaries $16,074,000 $16,028,285 -$45,715 
Total Employees 258  246 -12 
Total Salaries $16,650,000 $16,604,285 -$45,715 
Average Hourly Salaries $31.03 $32.45 $1.42 
Personal Property Improvements $20,000,000 $9,485,767 -$10,514,233 

 
3. The company indicated on their original application that $5,500,000 in equipment would be 

purchased in 2013; $6,000,000 in 2014; $6,800,000 in 2015; and $1,500,000 in 2016. The 
company reported that they exceeded their estimate provided on the SB-1 Form for personal 
property investment in 2013. They reported that they spent $5,727,496 in 2013. However, after 
further clarification, the total spent in 2013 and 2014 combined was actually $4,330,819. The 
company is still considerably behind schedule for investment, though they reported investment 
of another $1,912,707 in 2015. NSK did not meet their $20 million capital expenditure target 
due to a number of factors including business lost and considerable currency fluctuations 
between the US dollar and the Japanese Yen.  The personal property improvement shortfall is 
$11,424,866.  In 2017 NSK came to the EDC to amend their SB-1, and the EDC determined not to 
set a precedent for such action.  It was determined that this abatement would go through the 
compliance process each year as is. 

4. In 2015 they are down nine employees from the estimate; however, the hourly wage has 
increased by $2.45 per hour.  In 2016 the number of employees is 3 less than the SB-1 estimate; 
however, the average hourly salary is $3.86 higher than estimated.  In 2017 the total number of 
employees was 12 less than estimated, and the total salaries were under the estimate. The 
average hourly salary is over the SB-1 estimate. 

















5. The completion date approved on their SB-1 Form was March 31, 2016.  The personal property 
tax abatement will be scheduled to expire in tax year 2025 payable 2026. Their last year for 
compliance review will be 2026. 

Staff Recommendation:  Approval  



CITY OF FRANKLIN 
Community Development Department 

 

 

Memorandum 
To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Department 

Date: April 10, 2018 

Re: Case C 2018-40: NSK Corporation 

 
Summary: 

1. On October 17th, 2016, the Franklin Common Council passed Resolution No. 2016-19, approving 
a 7-year tax abatement with a 5% economic development fee on personal property for NSK 
Corporation, located at 3400 Bearing Drive. 

2. Actual and estimated benefits, as projected for 2017: 

  Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 253  245 -8 
Salaries $11,878,189 $16,547,085 $4,668,896 
New Employees 1  1 0 
Salaries $57,200 $57,200 $0 
Total Employees 254  246 -8 
Total Salaries $11,935,389 $16,604,285 $4,668,896 
Average Hourly Salaries $22.59 $32.45 $9.86 
Personal Property Improvements $6,625,200 $4,064,013 -$2,561,187 

 
3. The company indicated on their original application that $6,625,200 in equipment would be 

purchased by May 31st, 2017.  Personal property improvements were $2,561,187 less than 
estimated.  In the letter of noncompliance from Amy Miller dated April 2nd, 2018, it is stated that 
NSK hopes to complete the personal property investment in 2018. 

4. In 2017 there were 8 employees fewer than estimated, but the total salaries were $4,668,896 
over the estimate.  Average hourly salaries were $9.86 higher than estimated. 

5. The completion date approved on their SB-1 Form was May 31, 2017. The personal property tax 
abatement is scheduled to expire in tax year 2024 payable 2025. Their last year for compliance 
review will be 2025. 

Staff Recommendation:  Approval  



















CITY OF FRANKLIN 
Community Development Department 

 

 

Memorandum 
To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Department 

Date: April 10, 2018 

Re: Case C 2018-41: NSK Precision America 

 
Summary: 

1. On July 15th, 2013, the Franklin Common Council passed Resolution No. 2013-18, approving a 
10-year tax abatement with a 5% economic development fee on personal property for NSK 
Precision America, located at 3450 Bearing Drive. 

2. Actual and estimated benefits, as projected for 2017: 

  Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 135  135 0 
Salaries $8,960,000 $8,960,000 $0 
New Employees 26  31 5 
Salaries $970,000 $1,050,780 $80,780 
Total Employees 161  166 5 
Total Salaries $9,930,000 $10,010,780 $80,780 
Average Hourly Salaries $29.65 $28.99 -$0.66 
Personal Property Improvements $10,200,000 $11,232,578 $1,032,578 

 
3. The company indicated on their original application that $2,500,000 in equipment would be 

purchased in 2013; $2,600,000 in 2014; $4,100,000 in 2015; and $1,000,000 in 2016. The 
company was on schedule to their estimate provided on the SB-1 Form for personal property 
investment in 2013 and 2014.  The cost of equipment purchased in 2015 was $1,665,258, which 
was off schedule by $2,434,742.  NSK has exceeded SB-1 estimate for personal property 
improvements. 

4. The company was 3 employees short of what they estimated their employee count to be, and 
lower on their estimated average hourly salaries in 2013. They greatly improved in their number 
of employees and average hourly salaries in 2014. They exceeded the number of estimated 
employees in 2015, but the average hourly salary is $2.74 per hour under the SB-1 estimate.  In 
2016 NSK was down 11 employees, and they were $1.65 per hour lower than the estimate.  In 
2017 NSK exceeded estimated number of employees and total salaries.   

5. The completion date approved on their SB-1 Form was March 31, 2016. The personal property 
tax abatement is scheduled to expire in tax year 2025 payable 2026. Their last year for 
compliance review will be 2026. 

Staff Recommendation:  Approval  













CITY OF FRANKLIN 
Community Development Department  

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-44: Tube Forming Systems, Inc. d/b/a Overton Industries 

 

Summary: 
1. On March 16th, 2016, the Franklin Common Council passed Resolution No. 2015-06, approving a 

5-year tax abatement with at 5% Economic Development Fee on $220,044 of personal property 
for new equipment at 2155 McClain Drive. 

2. Actual and estimated benefits, as projected for 2017: 

  Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 40  40 0 
Salaries $1,905,747 $2,421,814 $516,067 
New Employees 2  3 1 
Salaries $110,000 $161,720 $51,720 
Total Employees 42  43 1 
Total Salaries $2,015,747 $2,583,534 $567,787 
Average Hourly Salaries $23.07 $28.89 $5.81 
Personal Property Improvements $220,044 $220,044 $0 

 

3. The company has exceeded their estimated number of employees and average hourly wage 
indicated on the SB-1 Form.  

4. The company met the estimated personal property investment as estimated on their SB-1 Form.  
5. The personal property tax abatement for Overton is scheduled to expire in tax year 2019 

payable 2020.  The final compliance review will take place in 2020. 

Staff Recommendation: Approval 

















CITY OF FRANKLIN 
Community Development Department 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-46: Premium Composite Technology North America (PCTNA) 

 
Summary: 

1. On April 20th, 2009, the Franklin Common Council passed Resolution No. 2009-02, approving a 
10-year tax abatement on real property with a 2% Economic Development Fee and a 10-year tax 
abatement on personal property with a 5% Economic Development Fee at 2101 Commerce 
Parkway (formerly Musicland Drive). 

2. Actual and estimated benefits, as projected for 2017: 

 Estimated on SB-1 Actual in 2017  Difference 
Employees 37 56 19 
Salaries $2,100,000 $2,247,134 $147,134 
Average Hourly Salaries $27.29 $19.29 -$7.99 
Real Property Improvements $5,350,000 $6,880,885 $1,530,885 
Personal Property Improvements $8,630,000 $13,884,348 $5,254,348 

 

3. The company indicated they would hire all 37 new employees by the end of 2010. There were 
10 employees at the end of 2010, 21 employees by the end of 2011, and 23 employees at the 
end of 2012. At the end of 2013 they has 45 employees and the average hourly salary was $7.97 
lower than estimated. They explained last year that 18 of the employees are temp to hire in 
various stages of the hiring process.  In 2015, there were 55 employees at an average hourly 
salary of $20.94, which is still under SB-1 estimate by $6.34.  In addition to the jobs mentioned 
above, their parent company has located an additional 4 employees at this location. These 4 
employees are not included in the above employment and salary figures.  In 2016 there were 55 
employees, which exceeds the estimate.  They are employed at an average hourly salary of 
$23.87 which is less than the SB-1 estimate by $3.41.  In 2017 the number of employees and 
total salaries exceed the SB-1 estimates, but the hourly wage is $7.99 less than the estimate.   

4. The company has exceeded their estimate provided on their SB-1 Form for real property. 
5. The company was behind schedule on their personal property investment and requested an 

extended completion date. In 2013 they exceeded their estimate.  
6. The tax abatements for PCTNA are scheduled to expire in tax year 2023 payable 2024.  The final 

compliance review will take place in 2024. 

Staff Recommendation:  Approval 

















CITY OF FRANKLIN 
Community Development Department 

 

 

Memorandum 
To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-50: BPRex Healthcare Packaging Inc. (formerly Rexam) 

 
Summary: 

1. On March 23rd, 2010, the Franklin Common Council passed Resolution No. 2010-05, approving a 
10-year tax abatement on personal property for Rexam Consumer Plastics, Inc., located 1900 
Commerce Parkway (formerly Musicland Drive). In 2012 City Council passed Resolution 2012-08 
to allow an amended SB-1 Form with an increased personal property amount to $17,797,000 
from $14,500,000 that was originally estimated in 2010. In 2013 Rexam was granted a waiver of 
non-compliance through Resolution 2013-23, due to the fact that they failed to account for the 
tax abatement deduction when they filed their tax return. The City Council granted the waiver, 
allowing them to file an amended tax return claiming the deduction. Rexam was granted 
another amendment to their abatement in 2014. Their completion date was extended to 
10/31/12 and 108 job retained with salaries of $5,849,113.44 and 85 additional jobs with 
$3,424,844.38 in salaries. The current value of manufacturing equipment was also adjusted from 
$14,530,000 to $36,348,981. The proposed project amount was also increased to $22,834,940.  

2. Actual and estimated benefits, as projected for 2017: 
  Estimated on SB-1 Actual in 2017  Difference 
Employees Retained 108  108 0 
Salaries $5,849,113 $5,358,173 -$490,940 
New Employees 85  89 4 
Salaries $3,424,844 $3,913,827 $488,983 
Total Employees 193  197 4 
Total Salaries $9,273,957 $9,272,000 -$1,957 
Average Hourly Salaries $23.10 $22.63 -$0.47 
Personal Property Improvements $22,834,940 $22,834,940 $0 

 

3. Rexam was purchased in 2014 and is now BPRex Healthcare Packaging, Inc.  
4. In 2016 the total number of employees exceeded the SB-1 estimate by 8, and the average hourly 

salary met the estimate.  In 2017 the total number of employees exceeded the estimate by 4, 
and total salaries were $488,983 over.   

5. Personal property improvements meet the SB-1 estimate. 
6. The tax abatement for Rexam is scheduled to expire in tax year 2020 payable 2021.  The final 

compliance review will take place in 2021. 

Staff Recommendation:  Approval 
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Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-53: Tippmann Realty Partners (700 Bartram Parkway: Phases 1-3) 

 
Summary: 

1. On July 26, 2004, the Franklin Common Council passed Resolution No. 2004-06, approving a 10-
year real property tax abatement for the construction of a new facility located at 700 Bartram 
Parkway (Interstate Warehousing Phase 1). On June 2nd, 2008, the Franklin Common Council 
passed Resolution No. 2008-13 to clarify Resolution No. 2004-06, approving a 10-year real 
property tax abatement for each of three phases of construction. Each of the three phases is a 
separate 10 year tax abatement. Each construction phase of the facility will entail a minimum 
building area of 140,000 square feet and will employ a minimum 25 workers. The abatement 
was approved for 700 Bartram Parkway (Interstate Warehousing). 

2. Actual and estimated benefits, as projected for 2017: 

 Estimated on SB-1 Actual in 2017  Difference 
New Employees 100 320 220 
Salaries $3,500,000 $13,222,081 $9,722,081 
Average Hourly Salaries $16.83 $19.86 $3.04 
Phase 1: Real Property Improvements $10,500,000 $16,361,586 $5,861,586 
Phase 2: Real Property Improvements $10,500,000 $13,800,355 $3,300,355 
Phase 3: Real Property Improvements $10,500,000 $11,600,453 $1,100,453 

 

3. When the original tax abatement application was made in 2004, three phases were planned.  
Each phase had 25 jobs with $875,000 total salaries. Each phase was estimated to cost 
$10,500,000 to construct.  

4. They’ve also received abatements for phases 4-6. The company did not break out the 
employment numbers by phase; they gave a total for all four phases that are complete.  

5. They have exceeded their estimate for the number of employees hired. 
6. The company has exceeded the average hourly wage indicated on the SB-1 Form. 
7. The company has exceeded their estimate provided on the SB-1 Form for real property. 
8. The abatements for Tippmann Realty Partners are scheduled to start expiring in tax year 2015 

payable 2016.  The final compliance review will take place in 2020. 

Staff Recommendation:  Approval 
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CITY OF FRANKLIN 
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Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 10, 2018 

Re: Case C 2018-54: Tippmann Realty Partners (700 Bartram Parkway-Phases 4-6) 

 

Summary: 

1. On November 21st, 2011, the Franklin Common Council passed Resolution No. 2011-08, 
approving a 10-year real property tax abatement and a 7-year personal property tax abatement 
for each of three phases, Phases 4-6. Each of the three phases is a separate 10 year real 
property tax abatement and 7 year personal property tax abatement. Each construction phase 
of the facility will entail a minimum building area of 140,000 square feet and will employ a 
minimum 25 workers. The abatement was approved for 700 Bartram Parkway (Interstate 
Warehousing). 

2. Actual and estimated benefits, as projected for 2017: 

 Estimated on SB-1 Actual in 2017  Difference 
New Employees 100 320 220 
Salaries $3,500,000 $13,222,081 $9,722,081 
Average Hourly Salaries $16.83 $19.86 $3.04 
Phase 4 & 5: Personal Property Improvements $1,000,000 $6,839,887 $5,839,887 
Phase 4 & 5: Real Property Improvements $21,000,000 $24,653,436 $3,653,436 

 

1. The company did not break out the employment numbers by phase; they gave a total for all five 
phases that are complete.  

2. The company has exceeded their estimate for the number of employees hired, as well as the 
hourly wage indicated on the SB-1 form. 

3. The company has exceeded their estimate provided on the SB-1 for personal property. 
4. The company has exceeded their estimate provided on the SB-1 Form for real property. 
5. The abatement for Tippmann Realty Partners is scheduled to expire in tax year 2019 payable 

2020.  The final compliance review will take place in 2020. 

Staff Recommendation:  Approval 
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