
AGENDA RESERVATION REQUEST 
CITY OF FRANKLIN  
COMMON COUNCIL  
Please type or print 
 

Date Submitted: 04-26-17 Meeting Date: 05-01-17 
 

Contact Information:  

Requested by: Rhoni Oliver 
 
On Behalf of Organization or Individual: Economic Development Commission 
 
Telephone: 317-736-3631 
Email address: roliver@franklin.in.gov 
Mailing Address: 70 E. Monroe St., Franklin, IN 46131 
 

Describe Request: 
Yearly Tax Abatement Compliance Reports 

List Supporting Documentation Provided: 

C 2017-07: Cooper Tire & Rubber Co.  
C 2017-10: Countertop Connections  
C2017-14 & C2017-48: Electrospec, Inc. 
and Trueblood Oil Company  

C 2017-17 & C2017-33: GROK 
Enterprises and Nitrex  

C 2017-19: Hetsco, Inc.  
C 2017-20: Indiana Hydraulic Corp.  
C 2017-23: KYB Manufacturing NA, Inc.  
C 2017-30: Mitsubishi Turbocharger & 
Engine America  

C 2017-44: Pridgeon & Clay  

Who will present the request? 

Name:  Rhoni Oliver Telephone: 317-736-3631 

 

mailto:klinke@franklin.in.gov


CITY OF FRANKLIN 
Community Development Department 

 

Memo 
  
To: City Council Members 

CC: Mayor, Clerk-Treasurer, City Attorney 

From: Rhoni Oliver, Community Development Specialist 

Date: April 25, 2017 

Subject: EDC – Tax Abatement Compliance 

 

The Economic Development Commission found the following tax abatement compliance reports to be in 
substantial compliance and forwarded them to the City Council with favorable recommendations at 
their April 25, 2017 meeting: 
 

• C 2017-07: Cooper Tire & Rubber Co.  
• C 2017-10: Countertop Connections 
• C2017-14 & C2017-48: Electrospec, Inc. and Trueblood Oil Company 
• C 2017-17 & C2017-33: GROK Enterprises and Nitrex 
• C 2017-19: Hetsco, Inc. 
• C 2017-20: Indiana Hydraulic Corp. 
• C 2017-23: KYB Manufacturing NA, Inc. 
• C 2017-30: Mitsubishi Turbocharger & Engine America 
• C 2017-44: Pridgeon & Clay 

 
Compliance documentation is attached for each case. Please contact me directly at 346-1254 if you have 
any questions regarding any of this information.  
 
 



CITY OF FRANKLIN 
Community Development Department 

 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 20, 2017 

Re: C 2017-07: Cooper Tire & Rubber Company 
 

 

Summary: 

1. On July 21st, 2008, the Franklin Common Council passed Resolution No. 2008-17, approving a 10-
year tax abatement on personal and real property for CCD I-65 LLC (Cooper Tire) located at 500 
Bartram Parkway. 

2. Actual and estimated benefits, for 2016: 

  Estimated on SB-1 Actual in 2016  Difference 
New Employees 60 114 54 
Salaries $2,311,920 $5,362,569 $3,050,649 
Average Hourly Salaries $18.53 $22.62 $4.09 
Personal Property Improvements $3,000,000  $3,758,310 $758,310 

 

3. Cooper Tire and Rubber Company exceeded their personal property investment by $758,310. 
4. Cooper Tires explained in 2013 that they do not have 60 Cooper Tire employees, but that a 

majority of their employees are temporary employees. These temporary employees work 40 
hours per week and make approximately $12 per hour. Because of temporary employees, their 
average hourly salary has been lower than estimated on their original SB-1 form in the past. 
2015 is the first year that the average hourly salary is above their original estimate. The total 
number of employees in 2014 was 126.  In 2016 the number of employees was 54 more than 
estimated on the SB-1, and the average hourly salary was $4.09 over the estimate.  

5. The tax abatement is scheduled to expire in tax year 2018 payable 2019. The final compliance 
review will take place in 2019. 

Staff Recommendation:   

Approval 













CITY OF FRANKLIN 
Community Development Department 

 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver 

Date: April 20, 2017 

Re: Case C 2017-10 Countertop Connections 

 

Summary: 

1. On November 3rd, 2014, the Franklin Common Council passed Resolution No. 2014-15, 
approving a 5-year tax abatement on real property with a 2% economic development fee for 
Countertop Connections located at 3042 Hudson Street. 

2. Actual and estimated benefits, as projected for 2016: 

 Estimated on SB-1 Actual in 2016  Difference 
Employees Retained 10 10 0 
Salaries $251,576 $289,054 $37,478 
New Employees 2 2 0 
Salaries $58,240 $19,763 -$38,477 
Total Employees 12 12 0 
Total Salaries $309,816 $308,817 -$999 
Average Hourly Salaries $12.41 $13.91 $1.50 
Real Property Improvements $400,000 $380,000 -$20,000 

3. Countertop Connections estimated in their application that they would hire 2 employees and 
that the average hourly salary would be $12.41. They have hired two employees in the second 
and third quarters of 2016 who are on track to earn $58,240 combined.  This brings the average 
hourly salary to $13.91, which is higher than estimated. 

4. The real property investment is $20,000 under the SB-1 estimate of $400,000 due to 
construction coming in under budget. 

5. The real property tax abatement for Countertop Connections is scheduled to expire in tax year 
2019 payable 2020. The final compliance review will take place in 2020. 

Staff Recommendation: Approval 











CITY OF FRANKLIN 
Community Development Department 

 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 5, 2017 

Re: Case C 2017-14: Electro-Spec 
Case C 2017-48: Trueblood Oil 

 
Summary: 

1.  On April 6th, 2015, the Franklin Common Council passed Resolution No. 2015-09, approving a 3-year vacant 

building tax abatement for property owned by Electro-Spec located at 3070 RJ Parkway. Also on April 6th, 

2015, the Franklin Common Council passed Resolution No. 2015-11, approving a 5-year personal property 

abatement with a 5% economic development fee for Trueblood Oil. Trueblood Oil occupies the property 

owned by Electro-Spec at 3070 RJ Parkway.  

2. Actual and estimated benefits, as projected for 2016: 

  Estimated on SB-1 Actual in 2016  Difference 

Employees Retained 4 5  1  

Salaries $200,000  $157,199 -$42,801 

New Employees 5 2  -3  

Salaries $135,000  $80,628 -$54,372 

Total Employees 9 7  -2  

Total Salaries $335,000  $237,827 -$97,173 

Average Hourly Salaries $17.90  $16.33 $1.57 

Personal Property Improvements $1,290,000  $577,634 -$712,366 

Real Property Improvements $75,000  $465,001 $390,001 

3. Trueblood Oil indicated they would add two employees in 2015, 1 employee in 2016, 1 employee in 2017 

and 1 employee in 2018. They were successful in adding two employees in 2015.  In 2016 Trueblood Oil 

employed 7 people, which is on schedule.  The hourly salary is slightly under the SB-1 estimate.  

4. The company indicated on their application that they planned to add $100,000 in personal property in 2015, 

$250,000 in 2016; $250,000 in 2017; $250,000 in 2018 and $150,000 in 2019. has exceeded their personal 

property investment estimated on their SB-1 Form. They are well ahead of schedule.  

5. The vacant building deduction will expire in 2017 pay 2018. The personal property tax abatement is 

scheduled to expire in 2019 pay 2020. The final compliance will take place in 2020. 

Staff Recommendation:  Approval  



























CITY OF FRANKLIN 
Community Development Department 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 5, 2017 

Re: Case C 2017-17: GROK Enterprises (Res. 11-02) 
Case C 2017-33:  Nitrex (Res. 11-02) 

 

Summary: 

1. On June 6th, 2011, the Franklin Common Council passed Resolution No. 2011-02, approving a 10-

year tax abatement on real property with a 2% Economic Development Fee and a 10-year tax 

abatement on $2,913,050 in personal property with a 5% Economic Development Fee for GROK 

Enterprises, LLC (Real Property) and Nitrex, Inc. (Personal Property), located 300 Blue Chip 

Court. In 2013, through Resolution No. 2013-16, the Franklin Common Council amended the 

personal property tax abatement to $6,300,000 in personal property and extended the 

completion date through the end of 2014 for the project.  

2. Actual and estimated benefits, as projected for 2016: 

  Estimated on SB-1 Actual in 2016  Difference 

Employees Retained 25 20  (5) 

Salaries $881,567  $740,974 -$140,593 

New Employees 12 5  (7) 

Salaries $341,974  $204,214 -$137,760 

Total Employees 37 25  (12) 

Total Salaries $1,223,541  $945,188 -$278,353 

Average Hourly Salaries $15.90  $18.18 $2.28 

Personal Property Improvements $6,300,000  $6,253,343 -$46,657 

Real Property Improvements $850,000  $915,000 $65,000 

 

3. This company exceeded the total number of employees estimated on their SB-1 Form for the 

first time in 2014, they had 39 employees. As noted in the cover letter from Nitrex President 

Chris Morawski, they suffered a decline in job creation during 2015, due to a major downturn in 

manufacturing. They have cautiously begun to hire employees again in 2016. The average hourly 

wage for the remaining employees has increased from $15.79 in 2014 to $16.70 in 2015.  In 

2016 the total number of employees was 25, which is 12 lower than SB-1 estimates.  The 

average hourly salary increased to $18.18, which is higher than estimated.  

4.  Their original abatement application indicated that they would not purchase any equipment in 

2011 but they purchased $241,525. They estimated purchasing $1,499,050 in 2012 but they 

purchased $1,120,036. $1,414,000 was purchased in 2013 for a total of $2,913,050. Their 

amended application gave them an additional year to purchase additional equipment. They 



were successful in purchasing $3,393,300 of equipment in 2014. They do not plan on purchasing 

any additional equipment through this tax abatement.  

5. Their personal property tax abatement (Nitrex) is scheduled to expire in tax year 2023 payable 

2024. Their final compliance review will take place in 2024. 

6. The real property tax abatement (GROK) is scheduled to expire in tax year 2021 payable 2022. 

The final compliance review will take place in 2022. 

Staff Recommendation:  Approval 

















CITY OF FRANKLIN 
Community Development Department 

 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 24, 2017 

Re: Case C 2017-19: Hetsco  

 

Summary: 

1. On July 21st, 2014, the Franklin Common Council passed Resolution No. 2014-09, approving a 10-
year tax abatement on real property and a 5-year tax abatement on personal property for 
Hetsco, Inc., located at 1725 N. Graham Road. 

2. Actual and estimated benefits, as projected for 2016: 

  Estimated on SB-1 Actual in 2016  Difference 
Employees Retained 49 49  0  
Salaries $3,066,000  $3,066,000 $0 
New Employees 40 33  (7) 
Salaries $2,271,000  $1,126,712 -$1,144,288 
Total Employees 89 82  (7) 
Total Salaries $5,337,000  $4,192,712 -$1,144,288 
Average Hourly Salaries $28.83  $24.58 -$4.25 
Personal Property Improvements $400,000  $855,875 $455,875 
Real Property Improvements $2,770,000  $2,216,176 -$553,824 

3. Hetsco estimated in their application that they would hire 10 employees in 2015, 10 employees 
in 2016, 10 employees in 2017, and another 10 employees in 2018, for a total of 40 additional 
employees. They are well ahead of schedule for 2016, though the hourly salary is under the 
estimate.   

4. Their personal property investment is more than double what was estimated on their SB-1 
Form.  

5. Hetsco estimated in their application that they would invest $2,770,000 in real property 
improvements by the end of 2015. As stated in the table above, they have not yet met their 
estimate, but they have increased their real property investment by $81,198 in 2016.  

6. The personal property tax abatement for Hetsco is scheduled to expire in 2019 payable 2020. 
The real property tax abatement for Hetsco is scheduled to expire in tax year 2024 payable  
2025. The final compliance review will take place in 2025. 

Staff Recommendation: Approval 













CITY OF FRANKLIN 
Community Development Department 

 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 24, 2017 

Re: Case C 2017-20: Indiana Hydraulic Equipment Corp. (Formerly Nishina) 

 

Summary: 

1. On October 23rd, 2006, the Franklin Common Council passed Resolution No. 2006-08, approving 
a 10-year tax abatement on real property and a 10-year tax abatement on personal property for 
Indiana Hydraulic Equipment Corporation (formerly Nishina Industries) located at 2000 
Commerce Parkway (Musicland Drive was renamed to Commerce Parkway in 2010). 

2. Actual and estimated benefits, as projected for 2016: 

 Estimated on SB-1 Actual in 2016  Difference 
New Employees 34 36 2 
Salaries $1,320,000 $1,145,868 -$174,132 
Average Hourly Salaries $18.67 $15.30 -$3.36 
Real Property Improvements $5,190,000 $6,135,541 $945,541 
Personal Property Improvements $7,000,000 $6,504,479 -$495,521 

 

3. This company exceeded their estimate provided on their SB-1 Form for Real Property by 
$945,541 and is below the estimate for personal property by $495,521, which is due to the sale 
of equipment. 

4. Their original estimate was to hire 7 employees in 2007, an additional 13 employees in 2008, 
and the remaining 14 in 2009, for a total of 34 employees. They reported 23 employees at the 
end of 2010. They increased to 25 at the end of 2011. They reported 32 employees at the close 
of 2013 and 34 employees at the end of 2014.  In 2016 Indiana Hydraulic Equipment exceeded 
the SB-1 estimate for the number of employees, but the average hourly salary is $3.36 less than 
estimated.  

5. The personal and real property tax abatements for Indiana Hydraulic Equipment Corporation are 
scheduled to expire in tax year 2017 payable 2018. The final compliance review will take place in 
2018. 

Staff Recommendation:  Approval 















CITY OF FRANKLIN 
Community Development Department 

 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 25, 2017 

Re: Case C 2016-20: KYB Manufacturing North America 

 

Summary: 

1. On October 23rd, 2006, the Franklin Common Council passed Resolution No. 2006-09, approving 

a 10-year tax abatement on real property and a 10-year tax abatement on personal property for 

KYB Manufacturing located at 2625 N. Morton Street. 

2. Actual and estimated benefits, as projected for 2016: 

  Estimated on SB-1 Actual in 2016  Difference 

Employees Retained 660 660  0  

Salaries $21,794,240  $21,794,240 $0 

New Employees 51 173  122  

Salaries $1,500,000  $14,938,936 $13,438,936 

Total Employees 711 833  122  

Total Salaries $23,294,240  $36,733,176 $13,438,936 

Average Hourly Salaries $15.75  $21.20 $5.45 

Personal Property Improvements $8,000,000  $8,316,068 $316,068 

Real Property Improvements $16,000,000  $18,112,347 $2,112,347 

 

3. The personal property investment exceeded the SB-1 estimate. 

4. The company has exceeded their estimate provided on their SB-1 Form for real property. 

5. This is the third year that the company has exceeded their estimate for the total number of 

employees.  The average hourly wage continues to exceed what was estimated on their SB-1 

Form. 

6. The tax abatements are scheduled to expire in tax year 2017 payable 2018. The final compliance 

review will take place in 2018. 

Staff Recommendation:   Approval 











CITY OF FRANKLIN 
Community Development Department 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 24, 2017 

Re: Case C 2017-30:  Mitsubishi Turbocharger& Engine America – MTEA (formerly Mitsubishi Engine 
North America-MTEA) 

 
Summary: 

1. On March 4th, 2013, the Franklin Common Council passed Resolution No. 2013-06, approving a 
10-year tax abatement with a 5% economic development fee for personal property for 
Mitsubishi, located at 1200 N. Mitsubishi Parkway. On December 16th, 2013, the Franklin 
Common Council amended this resolution due to a project delay. Resolution 2013-32 amended 
Resolution 2013-07 and extended the completion date from December 31st, 2014 to October 1st, 
2015. 

2. Actual and estimated benefits, as projected for 2016: 

  Estimated on SB-1 Actual in 2016  Difference 
New Employees 73 103 30 
Salaries $3,114,238 $4,910,630 $1,796,392 
Average Hourly Salaries $20.51 $22.92 $2.41 
Personal Property Improvements $7,274,375  $7,032,716 -$241,659 

3. The project start date was delayed and the completion date was extended to 10/1/15. This 
caused the company to adjust the job creation timetable chart. See the attached chart from 
Yoshifumi Nuruyu.  

4. The company estimated on their original application that they would hire 73 new employees 
with the purchase of $7,693,125 in machinery and equipment. They amended their start and 
completion date through Resolution 2015-32.  The company did not meet the estimated 
number of employees nor the personal property investment by 10/1/15.  MENA plans to invest 
an additional $3,042,583.00 for a total investment of $7,918,392.00 and hire an additional 22 
associates for a total of 74 during 2016.  The number of employees exceeds the SB-1 estimate, 
as does the average hourly salary.  An additional $2,156,907 personal property investment was 
made in 2016, which is still $241,659 short of the SB-1 estimate.  No projection for personal 
property investment was included for 2017. 

5. The personal property tax abatement is scheduled to expire in tax year 2024 payable 2025. Their 
last year for compliance review will be 2025. 

Staff Recommendation:  Approval 











CITY OF FRANKLIN 
Community Development Department 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: April 20, 2017 

Re: Case C 2017-44: Pridgeon and Clay, Inc. 

 

Summary: 

1. On July 21st, 2014, the Franklin Common Council passed Resolution No. 2014-10, approving a 10-

year tax abatement on real property with a 2% Economic Development Fee and a 7-year tax 

abatement on personal property with a 5% Economic Development Fee at 2101 Commerce 

Parkway (formerly Musicland Drive). 

2. Actual and estimated benefits, as projected for 2016: 

  Estimated on SB-1 Actual in 2016  Difference 

Employees Retained 82 106  24  

Salaries $2,873,936  $4,249,164 $1,375,228 

New Employees 18 28  10  

Salaries $520,416  $663,040 $142,624 

Total Employees 100 134  34  

Total Salaries $3,394,352  $4,912,204 $1,517,852 

Average Hourly Salaries $16.32  $17.62 $1.31 

Personal Property Improvements $3,300,000  $2,835,000 -$465,000 

Real Property Improvements $500,000  $500,000 $0 

3. The company has met the number of retained employees and exceeded the number of new 

employees. Average hourly salaries are higher than estimated on their SB-1 Form.  

4. The company has met their estimate provided on their SB-1 Form for real property. 

5. The company has not met their estimate provided on their SB-1 Form for personal property. 

They reported that the project came in lower than expected and they do not have any additional 

equipment purchases to make.    

6. The real property tax abatement for Pridgeon and Clay is scheduled to expire in tax year 2024 

payable 2025.  The final compliance review will take place in 2025. 

7. The personal property tax abatement for Pridgeon and Clay is scheduled to expire in 2012 

payable 2022. The final compliance review will take place in 2022. 

Staff Recommendation:  Approval 










