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Memorandum

To: City of Franklin Economic Development Commission
From: Dana Monson, Community Development Specialist

Date: March9, 2021

Re: Case C 2021-05: Caterpillar Reman Powertrain Indiana LLC

Summary:
1. On September 20™, 2010, the Franklin Common Council passed Resolution No. 2010-15,

approving a 10-year tax abatement with a 5% economic development fee on personal property
for Caterpillar Reman Powertrain Indiana, LLC, located at 751 International Drive.
2. Actual and estimated benefits, as projected for 2020:

Estimated on SB-1 Actual in 2020 Difference
Employees Retained 338 242 -96
Salaries $10,278,445 $8,549,313.00 -$1,729,132
New Employees 0 0 0
Salaries S0 ' SO S0
Total Employees 338 242 -68
Total Salaries $10,278,445 $8,549,313.00 -$1,729,132
Average Hourly Salaries $14.62 $16.97 $2.35
Personal Property Improvements $13,568,000 $10,374,025 -$3,193,975

3. The company estimated in their original application that they would spend $4,700,000 on
equipment in 2010, $2,092,000 on equipment in 2011, $3,276,000 in 2012, and $3,500,000 in
2013. The total for all four years is $13,568,000. They reported having spent $7,762,540 at the
end of 2012. They were given until the end of 2013 to purchase all of the equipment. They
indicated in their application that they would purchase $3,276,000 in 2012 but only purchased
$1,907,869. They indicated on their original application they would purchase an additional
$3,500,000 in 2013 but only purchased $932,163. The completion date for the abatement was
the end of 2013. Because the completion date on the SB-1 Form is the end of 2013, they are
receiving abatement on $10,616,923 in personal property. The number decreased in 2017 and
2018.

4. In 2018 the number of employees decreased by 29 due to leaner operations and natural
attrition; however, total salaries and average hourly salaries are higher than the SB-1 estimate.
2019 saw an additional decrease of 68 total compared to estimates, however salaries are still
above estimate. In 2020 salaries are still above the estimate but due to attrition and leaner
practices the employment numbers are lower. The company has increased bonuses and feels
the employment base is better with the smaller number.



5. The tax abatement is scheduled to expire in tax year 2023 payable 2024. The final compliance
review should take place in 2023.

Staff Recommendation: Approval



February 25, 2021

Mrs. Dana Monson, Community Development Specialist
Department of Planning & Economic Development

70 E. Monroe Street
Franklin, IN 48131

Re: Tax Abatement Compliance for Caterpillar Reman Powertrain Indiana LLC

Dear Mrs. Monson:

Enclosed please find Form CF-1 (Compliance with Statement of Benefits) regarding compliance with the
personal property tax abatements which were granted to Caterpillar Reman Powertrain Indiana LLC in 2010
under Franklin Common Council Resolution No. 2010-15.

As can be seen from reviewing the enclosed documents, our company has been highly successful in making
capital investment for the project. Caterpillar has experienced a decrease in demand over the last several
years; resulting in a need to shrink our hourly workforce. We have reduced our hourly positions through lean
activities and natural attrition. This has resulted in a more efficient labor force which allowed us to increase the
hourly pay rate 3% in 2020 as well as award over 5.5% in quarterly gainsharing bonuses. Although the
number of employees retained is lower than estimated on Statement of Benefits (From SB-1) which was
approved on October 4, 2010, we believe that the quality of employment is better for the actual employees

retained.

In the past six months, the Caterpillar Reman Powertrain facility has launched production of a new low volume
Caterpillar product. We believe with the division's strategy of significant parts growth that this is the first of
several opportunities of new business growth for our facility. The development of the workforce and the
location has made Franklin a front runner in the Reman growth strategy.

Please review the enclosed documents, and if you have any questions or concerns regarding this matter,
please feel free to contact me.

Sincerely,
(ndbrue. © uﬂﬁfu

Andrea D. Haga
Business Resource Manager
Caterpillar Reman Powertrain Indiana

Enclosures

751 International Drive, Franklin, Indiana 46131 e 317-346-3211
Caterpillar: Confidential Green



COMPLIANCE WITH STATEMENT OF BENEFITS
PERSONAL PROPERTY

State Form 51765 (R4 / 11-16)

Prescribed by the Deparntment of Local Government Finance

INSTRUCTIONS:

SECTION 1 TAXPAYER INFORMATION

[ _FORM CF-1/PP |

PRIVACY NOTICE
This form contains information
confidential pursuant to
IC 6-1.1-35-9 and IC 6-1.1-12.1-5.6.

1. Property owners whose Stafement of Benefits was approved must file this form with the local Designating Body to show the extent
to which thers has been compliance with the Statement of Benefits. (IC 6-1.1-12.1-5.6)

2. This form must be filed with the Form 103-ERA Schedule of Deduction from Assessed Value between January 1 and May 15 of each
year, unfess a filing extension under iC 6-1.1-3.7 has been granted. A person who oblains a filing extension must file between
January 1 and the extended due date of each year.

3. With the approval of the designating body, compliance information for multiple projects may be consolidated on one (1) compliance (CF-1)

751 International Drive

Name of taxpayer County
Caterpillar Reman Powertrain Indiana LLC Johnson
Addrass of taxpayer fnumber and street, city, state, and ZIP codej DLGF taxing district number

41009

Name of contact person

Andrea D. Haga

SECTION 2
Name of designating body

LOCATION AND DESCRIPTION OF PROPERTY
Raesolution number

Telephone number

( 317 j 346-3211

Estimated start date (month, day. year)

EMPLOYEES AND SALARIES

The City of Franklin Common Council 2010-15 06/10/2010
Location of property Aclual start date (month, day, year)
same as above 03/04/2011
Description of new manufacturing equipment, or new research and development equipment, or new infarmation lechnology Eshimated completion date (month, day, year)
equipment, or new logistical disinbution equipment to be acquired. 1 2]3 1 f201 3
Actual compietion date (month, day. year)
01/01/2015

Amount of solid waste converted

SECTION 23
EMPLOYEES AND SALARIES AS ESTIMATED ON SB-1 ACTUAL
Current number of employees 338 242
Salaries 10,278.445 00 8,548,313.00
Number of employees retained 338 242
Salaries 10.278,445.00 8,549,313.00
Number of additional employees 0 0
Salaries 0.00 0.00
MAE%AE%NG R & D EQUIPMENT IE%GIST DIST IT EQUIPMENT
AS ESTIMATED ON $8-1 cosT | ASMUEC| cost | ARGEC | cost | ATEEEC| cost | ASESRED
Values before project 12,613 87000 | 484682500
Pius: Values of proposed project 13,568,00000 | 5,427,200.00
Less: Values of any property being replaced
Net values upon compietion of project 26.181,87000 | 10,374,025 00
ACTUAL cost | AMiUe | cosT | “GilE- | cosT | AGNTEC | cost | AUEGEC
Values before project 12,613,870.00 | 1,892,081 .00
Plus: Values of proposed project 10,186,050.00 | 1.441,791.00
Less: Values of any property being replaced
Net values upon completion of project 22,759.92000 | 333387200
NOTE: The COST of the property is confidential pursuant to IC 8-1.1-12.1-5.8{¢).
o PRO . ! 3
WASTE CONVERTED AND OTHER BENEFITS AS ESTIMATED ON SB-1 ACTUAL

Amount of hazardous waste converted

Other benefits:

SECT&DN 6 TAXPAYER CERTIFICATION
| hereby certify that the representations in this statement are true.

Signalure of authonized representative Titie

Gndua D Haga

Business Manager

Date signed {month, day, year)

02/25/2021

Page 1 of 2
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