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Memorandum 

To: City of Franklin Economic Development Commission 

From: Rhoni Oliver, Community Development Specialist 

Date: March 8, 2019 

Re: Case C 2019-04: Caterpillar Reman Powertrain Indiana LLC 

 

Summary: 

1. On September 20th, 2010, the Franklin Common Council passed Resolution No. 2010-15, 
approving a 10-year tax abatement with a 5% economic development fee on personal property 
for Caterpillar Reman Powertrain Indiana, LLC, located at 751 International Drive. 

2. Actual and estimated benefits, as projected for 2018: 

 Estimated on SB-1 Actual in 2018  Difference 
Employees Retained 338 309 -29 
Salaries $10,278,445 $11,770,838 $1,492,393 
New Employees 0 0 0 
Salaries $0 $0 $0 
Total Employees 338 309 -29 
Total Salaries $10,278,445 $11,770,838 $1,492,393 
Average Hourly Salaries $14.62 $18.31 $3.69 
Personal Property Improvements $13,568,000 $10,374,025 -$3,193,975 

 

3. The company estimated in their original application that they would spend $4,700,000 on 
equipment in 2010, $2,092,000 on equipment in 2011, $3,276,000 in 2012, and $3,500,000 in 
2013. The total for all four years is $13,568,000. They reported having spent $7,762,540 at the 
end of 2012. They were given until the end of 2013 to purchase all of the equipment. They 
indicated in their application that they would purchase $3,276,000 in 2012 but only purchased 
$1,907,869. They indicated on their original application they would purchase an additional 
$3,500,000 in 2013 but only purchased $932,163.  The completion date for the abatement was 
the end of 2013. Because the completion date on the SB-1 Form is the end of 2013, they are 
receiving abatement on $10,616,923 in personal property. The number decreased in 2017 and 
2018. 

4. In 2018 the number of employees decreased by 29 due to leaner operations and natural 
attrition; however, total salaries and average hourly salaries are higher than the SB-1 estimate. 

5. The tax abatement is scheduled to expire in tax year 2023 payable 2024. The final compliance 
review should take place in 2023. 

Staff Recommendation:  Approval  








