
The Franklin City Council meets on the 1st and 3rd Monday of each month at 6:00 p.m. in the Council 
Chambers of City Hall located at 70 E. Monroe Street.  In order for an individual and/or agency to be 
considered for new business on the agenda, this reservation form and supporting documents must be 
received in the Mayor’s office no later than 12:00 p.m. on the Wednesday before the meeting. 

AGENDA RESERVATION REQUEST 
CITY OF FRANKLIN  
COMMON COUNCIL  
Please type or print 
 

Date Submitted: 3-10-16 Meeting Date: 3-21-16 

 

Contact Information:  

Requested by: Krista Linke 

 

On Behalf of Organization or Individual: Economic Development Commission 

 

Telephone: 317-736-3631 

Email address: klinke@franklin.in.gov 

Mailing Address: 70 E. Monroe St., Franklin, IN 46131 

 

Describe Request: 

Yearly Tax Abatement Compliance Reports 

 

 

List Supporting Documentation Provided: 

Memo 

C 2016-01 Amcor Rigid Plastics C 2016-11 Trueblood Oil Co. 

C 2016-05 Cooper Tire & Rubber C 2016-12 Faulkenberg Printing 

C 2016-06 CLF Cooper Franklin LLC C 2016-13 Franklin Tech Park Assoc. 

C 2016-08 Electro-Spec, Inc.  
DRAFT minutes from the March 8 th, 2016 
EDC Meeting 

C 2016-09 Electro-Spec, Inc.  

C 2016-10 Electro-Spec, Inc.  

Who will present the request? 

Name:  Krista Linke Telephone: 317-736-3631 

 

mailto:klinke@franklin.in.gov


 

 

 

Memorandum 

To: City Council Members 

From: Krista Linke, Director 

Date: March 10, 2016 

Re: Economic Development Fees 2015 

The County Auditor’s Office notified me that additional economic development fees have been collected for 
the second half of 2015. In the past, most companies have paid their balance upfront, and there has only 
been one disbursement of economic development fees the last few years.  
 
The total amount available is $3,640.56. The EDC discussed how to disburse the funds at their meeting on 
February 9th. The draft meeting minutes are following this memo. The EDC divided the fees from the first 
disbursement in 2015 equally amount the entities that applied. The entities that applied were: Franklin 
Heritage, Discover Downtown Franklin, Education Connection, Franklin Development Corporation, Franklin 
Chamber of Commerce, and the Johnson County Development Corporation. The Johnson County 
Development Corporation ended up withdrawing their request due to the fact that the amount of funds 
available, once divided among all of the agencies, would not have been enough to complete the project they 
applied for.  
 
No formal applications were requested by the EDC for this disbursement of funding. If divided equally 
among Franklin Heritage, Discover Downtown Franklin, Education Connection, Franklin Development 
Corporation, Franklin Chamber of Commerce, and the Johnson County Development Corporation, each 
entity will receive $606.76. That is the recommendation of the EDC to the City Council of how the funds 
should be disbursed, as reflected in the meeting minutes.  
 
If you have any questions regarding this request, please contact me directly at 346-1250. 



 

 

  
 
 
 

MINUTES 
 

ECONOMIC DEVELOPMENT COMMISSION 
  

March 8, 2016 
 
Members Present: 
Jake Sappenfield   President 
Josh DeArmitt    Vice-President 
John Ditmars    Member 
Lee Hodgen    Member 
 
Others Present: 
Rob H. Schafstall   Legal Counsel 
Krista Linke    Director of Community Development 
Julie Spate    Recording Secretary 
 
Call to Order: 
Jake Sappenfield called the meeting to order at 8:00 a.m. 
 
Approval of Minutes: 
Lee Hodgen made a motion to approve the March 8th, 2016 minutes.   Josh DeArmitt seconded the 
motion. 
 
Old Business 
 
New Business: 
 
C 2016-01 Amcor Rigid Plastics   
Krista Linke explained Amcor is nearing the end of their abatement.  They are a little behind in their 
employment numbers.  Estimated overall total was 190.  They’ve increased a couple of employees each 
year along with their average hourly wage, one of the higher at $34.86.  They made their indicated 
investment, a little over on personal property and a little under on real.  Mr. Sappenfield added they are 
not done hiring.  Mr. Hodgen made a motion finding them in compliance.  Mr. DeArmitt seconded.  
Motion passed. 
 
C 2016-03 BPRex Healthcare Packaging 
Ms. Linke highlighted this one as a late addition due to some clarification sought from them.  They are a 
little short on their employee count at a total of 177 out of 193 and a little under on their average hourly 
wage by $2.09.  In 2014 Rexam was purchased by BPRex Healthcare.  Their personal property 
improvements were increased slightly.  Mr. Sappenfield referenced the numbers on the second page of 
the report being incorrect.  Mr. Ditmars asked if the vote should be held off until corrections made.  Ms. 
Linke said she had already spoken with them.  Mr. Ditmars asked if it’s necessary to have them resubmit.  
Ms. Linke didn’t think it necessary.  Mr. Sappenfield asked if a letter of correction would be coming.  Ms. 
Linke said no since it was their first time to complete this report process.  Mr. Sappenfield and Mr. 
Ditmars feel we need some sort of clarifying documentation to support the changes.  Ms. Linke will 
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request it.  Mr. Sappenfield and Mr. Ditmars concur that if accuracy is not pushed for now, a precedent 
is being set for going forward.  This abatement was tabled. 
 
C 2016-05 Cooper Tire & Rubber Co. 
C 2016-06 CLF Cooper Franklin, LLC 
Ms. Linke explained the combination with Cooper Franklin as the owner and Cooper Tire & Rubber as 
the tenant, and they have the personal property abatement, since the number of reported employees is 
the same for both.  Their numbers have increased significantly.  They are well over their employee count 
and average salary is higher.  Mr. Hodgen moved that both are in compliance.  Second by Mr. Ditmars.  
Motion passed. 
 
C 2016-08 Electro-Spec, Inc. 
Ms. Linke reported them ahead on their employee count by 34, wages, personal and real property are 
higher.  Motion by Mr. Ditmars.  Second by Mr. DeArmitt.  Passed. 
 
C 2016-09 Electro-Spec, Inc. 
Motion by Mr. Ditmars.  Second by Mr. DeArmitt.  Passed. 
 
C 2016-10 Electro-Spec, Inc. 
C 2016-11 Trueblood Oil Co. 
Ms. Linke explained this is for the property Electro-Spec moved out of and leased to Trueblood Oil.  They 
are the property owner and this is for the vacant building deduction.  Though they look behind, they are 
on target for what they estimated on their SB1.  They are ahead of their personal property investment.   
Mr. Schafstall asked how they pay two people $11,000.  Ms. Linke thinks it’s not for an entire year’s 
salary.  Mr. Sappenfield cited the notes as helpful.  Mr. Hodgen asked how they arrive at their hourly 
rates.  Ms. Linke is usually given the total and calculates for all companies on 40 hours a week for 52 
weeks a year in an effort to be fair to all companies.  Mr. Hodgen made a motion these are in 
compliance.  Mr. DeArmitt seconded.  Passed. 
 
C 2016-12 Faulkenberg Printing 
Ms. Linke reported Faulkenberg a little behind on employee count, but their five hires were to be over 
five years and this is their first abatement year and they’ve already hired two.  Their hourly wage is up 
$1.00 and exceeded real and met personal property improvements.  Several members commented on 
the cover letter that was submitted and how helpful it was. Mr. DeArmitt motioned them in compliance.  
Mr. Ditmars seconded.  Passed. 
 
C 2016-13 Franklin Tech Park Associates 
Ms. Linke reported this to be the last year of their abatement.  It houses the Aisin Bulk Distribution 
facility.  Mr. Ditmars moved to find them in compliance.  Mr. DeArmitt seconded.  Passed. 
 
Other Business: 
Tuesday, April 12, is the next regularly scheduled meeting.  Two weeks later on April 26, Ms. Linke asked 
if the commission would be available for a special meeting. This would allow the April 12th approved 
reports to go to City Council on April 18th and the April 26th reports would go to the City Council on May 
2nd.  This would also allow the May 15th deadline to be met for turning the signed CF-1 Forms into the 
county and back to the companies.  All commission members were available. 
 
Ms. Linke also presented the economic development fee at City Council last night, and it was approved 
as recommended. 
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Mr. Sappenfield called for any audience comments. 
Tara Payne announced Explore Downtown Franklin this weekend. 
 
Adjournment:  
There being no further business, a motion to adjourn was made by Mr. Ditmars and a second by Mr. 
DeArmitt.  The motion passed and the meeting was adjourned. 
 
Respectfully submitted this 12th day of April, 2016.  
 
 
 
             
Jake Sappenfield, President    Ken Austin, Secretary           



 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Krista Linke, Director of Community Development 

Date: March 2, 2016 

Re: Case C 2016-01: Amcor Rigid Plastics, USA 

 

Summary: 

1. On July 24th, 2006, the Franklin Common Council passed Resolution No. 2006-06, approving a 

10-year tax abatement on real property and a 10-year abatement on personal property for 

Amcor PET Packaging located at 3201 Bearing Drive. 

2. Actual and estimated benefits, as projected for 2015: 

  Estimated on SB-1 Actual in 2015  Difference 

Employees Retained 176  161  (15) 

Salaries $12,100,000 $11,674,381 -$425,619 

New Employees 14  0  (14) 

Salaries $689,000 $0 -$689,000 

Total Employees 190  161  (29) 

Total Salaries $12,789,000 $11,674,381 -$1,114,619 

Average Hourly Salaries $32.36 $34.86 $2.50 

Personal Property Improvements $20,177,500 $21,739,520 $1,562,020 

Real Property Improvements $2,700,000 $2,652,437 -$47,563 

 

3. The company has closely met their estimate provided on their SB-1 Form for real property. 

4. The company has exceeded their estimate provided on their SB-1 Form for personal property 

investment. 

5. The company has not met their number of employees retained as estimated on their SB-1 Form. 

In 2012 they had 174 employees and that number is lower for 2013 (156 employees).  There 

were 158 total employees in 2014. Their total employees increased again in 2015. They continue 

to exceed the average hourly salary estimated for the employees they have retained. Further 

explanation of the reduction in workforce and lack of new employees is explained in the 

attached letter and Deficiency Statement from Plant Controller, Sandra Pyle.  

6. The tax abatement is scheduled to expire in tax year 2017 payable 2018. The final compliance 

review will take place in 2018. 

Staff Recommendation:  Approval  

















 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Krista Linke, Director of Community Development 

Date: March 2, 2016 

Re: Case C 2016-05: Cooper Tire & Rubber Company 
Case C 2016-06: CLF Cooper Franklin LLC 

 

Summary: 

1. On July 21st, 2008, the Franklin Common Council passed Resolution No. 2008-17, approving a 10-

year tax abatement on personal and real property for CCD I-65 LLC (Cooper Tire) located at 500 

Bartram Parkway. 

2. Actual and estimated benefits, for 2015: 

 Estimated on SB-1 Actual in 2015  Difference 

New Employees 60 114 54 

Salaries $2,311,920 $4,581,868 $2,269,948 

Average Hourly Salaries $18.53 $19.32 $0.80 

Real Property Improvements $24,000,000 $23,343,050 -$656,950 

Personal Property Improvements $3,000,000 $3,758,310 $758,310 

 

3. CLF Cooper Franklin LLC is the owner of the property and building in which Cooper Tires is 

located. They nearly met their estimate for real property improvements. 

4. Cooper Tire and Rubber Company exceeded their personal property investment by $758,310. 

5. Cooper Tires explained in 2013 that they do not have 60 Cooper Tire employees, but that a 

majority of their employees are temporary employees. These temporary employees work 40 

hours per week and make approximately $12 per hour. Because of temporary employees, their 

average hourly salary has been lower than estimated on their original SB-1 form in the past. 

2015 is the first year that the average hourly salary is above their original estimate. The total 

number of employees in 2014 was 126.   

6. The tax abatement is scheduled to expire in tax year 2018 payable 2019. The final compliance 

review will take place in 2019. 

Staff Recommendation:   

Approval 













 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Krista Linke, Director of Community Development 

Date: March 2, 2016 

Re: Case C 2016-08: Electro-Spec 

 
Summary: 

1.  On February 25th, 2008, the Franklin Common Council passed Resolution No. 2008-04 (amended by 

Resolution No. 2010-13), approving a 10-year tax abatement on real property and a 7-year personal 

property tax abatement for Electro-Spec located at 3070 RJ Parkway.  

2. Actual and estimated benefits, as projected for 2015: 

  Estimated on SB-1 Actual in 2015  Difference 

Employees Retained 43  84  41  

Salaries $1,649,129 $3,598,253 $1,949,124 

New Employees 7  0  (7) 

Salaries $189,280 $0 -$189,280 

Total Employees 50  84  34  

Total Salaries $1,838,409 $3,598,253 $1,759,844 

Average Hourly Salaries $17.68 $20.59 $2.92 

Personal Property Improvements $2,200,000 $2,472,691 $272,691 

Real Property Improvements $319,000 $417,261 $98,261 

3. The company has exceeded their estimate provided on their SB-1 Form for real property improvements. 

4. Because it took them longer to purchase the equipment than anticipated, Resolution 2008-04 was amended 

with Resolution 2010-13 to allow them to purchase the equipment by the end of 2010, and increase the 

investment amount from $1,800,000 to $2,200,000. The 7-year personal property tax abatement will begin 

in the year the machinery is purchased.  

5. The total number of employees increased from 75 at the end of 2012, to 84 at the end of 2013. The total 

number of employees at the end of 2014 was 80. The total number of employees increased in 2015 to 84, as 

shown in the table above. The company continues to meet the number of employees retained as well as 

exceed the number of new employees as estimated on their SB-1 Form. The average hourly salary also 

exceeds what was estimated on their SB-1 Form. 

6. The real property tax abatement is scheduled to expire in tax year 2018 payable 2019. The final compliance 

review will take place in 2019. 

7. The personal property tax abatement is now scheduled to expire in 2018 pay 2019 due to Resolution 2010-

13. The final compliance will take place in 2019. 

Staff Recommendation:  Approval  













 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Krista Linke, Director of Community Development 

Date: March 2, 2016 

Re: Case C 2016-09: Electro-Spec 

 
Summary: 

1.  On April 16th, 2012, the Franklin Common Council passed Resolution No. 2012-07, approving a 10-year tax 

abatement on personal property tax abatement for Electro-Spec located at 1800 Commerce Parkway. 

2. Actual and estimated benefits, as projected for 2015: 

  Estimated on SB-1 Actual in 2015  Difference 

Employees Retained 62  84 22 

Salaries $2,428,138 $3,598,253 $1,170,115 

New Employees 22  0 -22 

Salaries $600,000 $0 -$600,000 

Total Employees 84  84 0 

Total Salaries $3,028,138 $3,598,253 $570,115 

Average Hourly Salaries $17.33 $20.59 $3.26 

Personal Property Improvements $2,170,000 $2,244,219 $74,219 

3. The company has exceeded their personal property investment estimated on their SB-1 Form.  

4. The company stated they would create 10 jobs in 2012, 5 to 7 jobs in 2013, and 5 to 8 jobs in 2014. They met 

the number of jobs retained and created as originally estimated in 2013. That number declined by 4 in 2014. 

The number of jobs in 2015 exceeds their SB-1 estimate by 4. The average hourly salary also exceeds what 

was estimated on their SB-1 Form. 

5. The personal property tax abatement is scheduled to expire in 2024 pay 2025. The final compliance will take 

place in 2025. 

Staff Recommendation:  Approval  











 

 

 

Memorandum 

To: City of Franklin Economic Development Commission 

From: Krista Linke, Director of Community Development 

Date: March 2, 2016 

Re: Case C 2016-10: Electro-Spec 
Case C 2016-11: Trueblood Oil 

 
Summary: 

1.  On April 6th, 2015, the Franklin Common Council passed Resolution No. 2015-09, approving a 3-year vacant 

building tax abatement for property owned by Electro-Spec located at 3070 RJ Parkway. Also on April 6th, 

2015, the Franklin Common Council passed Resolution No. 2015-11, approving a 5-year personal property 

abatement with a 5% economic development fee for Trueblood Oil. Trueblood Oil occupies the property 

owned by Electro-Spec at 3070 RJ Parkway.  

2. Actual and estimated benefits, as projected for 2015: 

  Estimated on SB-1 Actual in 2015  Difference 

Employees Retained 4  6  2  

Salaries $200,000 $250,798 $50,798 

New Employees 5  2  (3) 

Salaries $135,000 $11,525 -$123,475 

Total Employees 9  8  (1) 

Total Salaries $335,000 $262,322 -$72,678 

Average Hourly Salaries $17.90 $15.76 -$2.13 

Personal Property Improvements $1,290,000 $454,161 -$835,839 

Real Property Improvements $75,000 $465,001 $390,001 

 

3. Trueblood Oil indicated they would add two employees in 2015, 1 employee in 2016, 1 employee in 2017 

and 1 employee in 2018. They were successful in adding two employees in 2015.  

4. The company indicated on their application that they planned to add $100,000 in personal property in 2015, 

$250,000 in 2016; $250,000 in 2017; $250,000 in 2018 and $150,000 in 2019. has exceeded their personal 

property investment estimated on their SB-1 Form. They are well ahead of schedule.  

5. The vacant building deduction will expire in 2017 pay 2018. The personal property tax abatement is 

scheduled to expire in 2019 pay 2020. The final compliance will take place in 2020. 

Staff Recommendation:  Approval  
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Memorandum 

To: City of Franklin Economic Development Commission 

From: Krista Linke, Director of Community Development 

Date: March 3, 2016 

Re: Case C 2016-12: Faulkenberg Printing 

 

Summary: 

1. On October 20th, 2014, the Franklin Common Council passed Resolution No. 2014-13, approving 

a 3-year tax abatement on real property with a 2% economic development fee and a 5-year tax 

abatement on personal property with a 5% economic development fee for Faulkenberg Printing 

at 1670 Amy Lane. 

2. Actual and estimated benefits, as projected for 2015: 

  Estimated on SB-1 Actual in 2015  Difference 

Employees Retained 10  10  0  

Salaries $499,200 $520,000 $20,800 

New Employees 5  2  (3) 

Salaries $249,600 $104,000 -$145,600 

Total Employees 15  12  (3) 

Total Salaries $748,800 $624,000 -$124,800 

Average Hourly Salaries $24.00 $25.00 $1.00 

Personal Property Improvements $400,000 $400,000 $0 

Real Property Improvements $170,000 $234,000 $64,000 

3. The company has met their projected capital investment. 

4. The company has not met the number of jobs created, but they indicated on their original 

application that they would hire up to 5 new employees over the course of 5 years. This is the 

first reporting year of their abatement. 

5. The average hourly salary is $1.00 per hour higher than estimated on their SB-1 form. 

6. The real property tax abatement is scheduled to expire in tax year 2017 payable 2018. The 

personal property tax abatement is scheduled to expire in 2019 pay 2020. The final compliance 

review will take place in 2020. 

Staff Recommendation: Approval  
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Memorandum 

To: City of Franklin Economic Development Commission 

From: Krista Linke, Director of Community Development 

Date: March 3, 2016 

Re: Case C 2016-13: Franklin Tech Park Associates (Aisin Bulk Distribution Facility) 

 

Summary: 

1. On July 26th, 2004, the Franklin Common Council passed Resolution No. 2004-05, approving a 

10-year tax abatement on real property for Franklin Tech Park Associates (Aisin Bulk Distribution 

Facility) at 187 Bartram Parkway. 

2. Actual and estimated benefits, as projected for 2015: 

 Estimated on SB-1 Actual in 2015  Difference 

New Employees 40 58 18 

Salaries $1,600,000 $2,200,000 $600,000 

Average Hourly Salaries $19.23 $18.24 -$0.99 

Real Property Improvements $4,000,000 $4,907,016 $907,016 

 

3. The company has exceeded the projected capital investment. 

4. The company has exceeded the projected number of jobs created. 

5. The average hourly salary is $0.99 per hour lower than estimated on their SB-1 form. 

6. The real property tax abatement is scheduled to expire in tax year 2015 payable 2016. This is the 

final compliance review. 

Staff Recommendation: Approval  
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